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GOVERNMENT OF PONDICHERRY
HEALTH, ELECTRICITY AND WORKS DEPARTMENT

(G. O. Ms. No. 241, dated14th December 1978.)
NOTIFICATION

In pursuance of the provisions contained under section 16(2) of
the Pondicherry Town and Country Planning Act, 1969 rules defining the
terms and conditious of service.of the officers and employees of
the Placniag Authorities have beea framed and published for genera!
informaiion. ;

(By Ocrder of ‘the iicuténant-Govemqr)

N. PAJANISSAMY,

<4 "‘i.fi ‘i]ndet Secretary to Government.
“: - (File No. 16472/75-UD)
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~

Rules defining the terms and conditions of service of the officers and
empioyees of the Planning Authorities under sub-secticn (2) of
" section 16 of the Pondicherry Town and Country Planning
Act, 1969 (No. 13 of 1970). : i '

CHAPTER—I
PRELIMINARY

1. Short title, extent and commencement.—(1) These rules rhay be
called the Pondicherry Planaing Authority Services Rules, 1978..

{2) They shall extend to the whole of the Union territory
of Pondicherry with rtespect to the Planning. Authorities - cons—
tituied under section 11 of the Pondicherry Town and Country
Planuing Act, 1969 (No. 13 of 1970). : .

(3) They shall come into force at once.

2. Definitions.—{(a) ““Chairman’’ meaps the Chairman appointed
under section 11 of the Pondicherry Towa and Country Planning

_Act, 1989 (No. 13 of 1970) as amended by the prowvisions of section 132

of the Pondicherry Housing Board Act, 1973 (No. 7 of 1874);

(b) “Planning Authority Servant or Employees” includes an
officer or servant holding a post under a Plaoning Authority but
not a part-time employee or staff or person paid from contingencies;

(¢) ““Government’” means.the Administrator appoiated by the
President vader article 239 of the Coastitution;

(d) “Rules’* means the Planaing Authority Service Rules;

(e) “Act’”” meacs the Pondicherry Town and Country Planning
Act, 1969 (No. 13 of 1970); X '

(f) “Member of the family in relation to an employee’”®
includes— . -

(i) the wife or child or-step-child of such employee whether
residing with him or not and in relation to an employce who is
a woman, the husband or child residing Wilh:‘ her a.nd dependent

on her; : A ,

marriage to the employees or to such-employee’s wife or husban

and mainly dependent on such employee but does not include
a wife or husband legally separated from the employee, or child
or step-child who is'no longer in any way dependent upon bhim or
her or of whose custody, the employee has been deprived by law.

(ii) any other persons related; whether by blood or :ﬁ

e - e ¥ . b g
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3. Catsgories of officers/employees bf the Planning Authoriti
k es o
;‘h hon: the .mfe shall apply.—(a) Save as otherwise proviﬁcd by or under
ese rules, these rules shall apply to every employee appointed to
Planoing Authority services and p ists in connection with the discharge
of fun:tions assigned to Planning Authorities under the Act.

Exception (I): Government sery i
: I ants, whether of the Union or
lS);atc: Government whose services are pla:ccd at the disposal of the
au?jnnm%i Auth rities on forczgp service shall be governed by the terms
conditions which are applicable to such of those employees in

their pareat Government/Departme " thei i
- > n
the Planning Authorities. g dhintadies S ok

" E.:’jt_:gption 2): (i)-The Gover«nmcni may at their discretion waive
cmn;g ify the operation of any of these rules in respect of any
ployee or any category of employeces of the Planping Authorities;

(i) No new rules or alteration in th isti
) W ru e existing rules shall
force until tae same is duly approved by the Governrgncnl.' o

(a) Persons in whole time employment ;
(b) Persons paid out of contingencies;

(c) Persons paid otherwise than on a month]

those paid only on a picce-rate Busie: y basis including

(d) Persons employed on ¢

: ontract basis - where the -
provides otherwise; the contract

(<) Persons re~cmployed after retirement.

4. Enforcement of rules—At the jost '

; A ance of any doubt about t
mTamng Or context or application of any of the pl)',ow.'i'sionsd ofu lhe};:
rules, the decision of the Government shafl be final and bindiog.

5. General —Every employee shal at all t; intai
. ik y t al‘l times maintain absolute

' CHAPTBR—II
GENERAL CONDITIONS

6. Method of
gories shall be made in accordance w
lz;:xd :lpgw\ ;d t;())lr the posts in Town and Cou

cot Oy the Planning Authority through Em
1 ( ployment Ex A
If, however, no suitable candidates are available lhrgugh Emplz];g]cgﬁ t

Exchange, recruitment shall be. d
. s TeCruitn .done through othe;
by advertisement in dailies, ete. = (PPN SN

f“‘ ;_\ f\! ﬂ‘\
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Reservation for scheduled castes/scheduled tribes shall also be
rmade while filling up the posts, in accordance ‘with the orders of the
Government in force from time to time. i

7. Medical examinations.—o person may be appointed to the

service of the Planning Authorities unless he/she has been certified
by the competedt medical authority to be of sound constitution and
as medically fit.

8. Conduct.—Every employee'is a whole time servant of the
Planning Authority and may be employed in any manner withoul any
claim for extra remunerations. Every employes shall bz iiable to

serve the Planning Authorities in such capacity and at such places -

as he/she may be directed from time to time. An employe2 stalf serve
the Pianning Authorities loyally ard faithfully and shzl! mzintain
the strictest secrecy regarding the affairs of the Planning -Authoritics
and their coastituents.

9. Age—The age of person 2t the time of his first entry into the

- service of Planning Authorities shall not be less than 18 ysars 2nd not

more than 30 years. The age limits are not applicable for persons whbo
are appointed to the Planning A uthorities on deputation from Govern-
ment. Relaxations of age limits are allowed in respect of certain cate-
gories of persons such as Scheduled Castes apd Scheduled Tribes, ete.
as applicatle to 2ppointment under Government as per rules in force
now and then, ; -

" 10. Probation.—An employee directly recruited to the Planning
Authorities shall be required to be on probation for a period of two
years from the date of appointment : :

Provided that the appointing authority may at its discretion waive,

in -special cases, the period of probation, of any individual employee
directly recruited to Planning Authority Services. :

The period of probation of an employee may be extended at the
discretion of the authcrity competent to appoint but in no case
shall the period of probation, exceed 3 years.

If “any cmployée takes leave other t jan casual/restricted holiday
the period of probation will be extended to the period of lcave so
availed of by the employee. £

. 11.-Termination of service and resignation.—In the event of the
Planning Authorities not having any further. need of. any employee’s
services, the appointing authority may' dispense: with the services of
the employee on giving onme month’s notice or by . payment of cne
month's pay in liew of such notice. An-elgployec. may also resign
from the Planning Authority Service by giving similar notice or by

- u————
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paying one monthk’s pay in lieu thereof as the case may_be.'T!i:
appointing authority may for special reasons waive the conditions of
period of notice or any portion thereof for the employees.

12. Determination of seniority.—Seniority of an employee in 2
grade will be determined according ‘to the leagth of continuous
scrvice in that particular grade in the Planaing Authorities. In cases
where appointment is made on the basis of merit. list prepared by the
selection committee, the seniority of such employces will be deter-
mined according to their position on the panel, irrespective of their
date of joining thé Planning Authorities. -

13./Conﬁrmat[on.——~'rhé general principles laid down by Govern-
ment from time to time for confirmation of psrsons shall bz applicable
to the employees directly recruited by the Plagaing Autiorities.
/14 Promotion.—Promotion from one post to another shall be
made in accordance with the recruitment reies and instructions issued
in this behalf by the Government from tims to time.
~ .
15. Classification  of posts for promosion—(i} Selection posts—
Promonon_s 1n respect of these posts will be made by selection
on the basis of merit ; " '

_ (i) Non-selection posts.— Promotions will be made by the
seniofity subject to the rejection of the unfit. For this purpose
qualifying test. may be held when so prescribed.

16. Record of service.— Service books shall be opened in respect of
each staff’ except * Contingency paid staf *’. The maintecance of service
books shall be doneas is beiag followed in Goverameni departments.

= e i
17. Retirement— (i) Every employee shall automatically retire on
attaining the age of 55 years. The Planning Authorities may, however,
for special reasons to be recorded in writing, extend from year to year
ths petiod of service of an employee beyond the age of 55 years
provided he/she contiriues to remain fit, both mentally 2nd physically.
No employce shall,however, be retained in service -after the age of
58 years in all cases of posts except in very spzcial circumstances.

.s a3, Y

@i ﬁm"“bsmndfﬂg‘a@ymingcontaincd in this rule,the Planning
Authorities shall, if in their opinion it is in the public interest to do o,
have the right with the approval of the Government to retire any
cmployee by .giving him notice'of not less than three months in

. Writing or by paying threé months pay and allowances .in liex of sucl

no__titcc after he has atiained the age of fifty years in all categories of
posts. L e ; . o
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v -7 18. Absence from duty.— An em :
Ase £ mployee shall not i '

from duty without the perior permission of the authoarasy‘:t::onl;;ﬁ:xts:xg

to sanction the leave, nor shall he/she absent hi | leave an i
i Fat ! e imsel 93, .Casuai i¥ r allsta als : ot
i el e e R T oy D T S Sl e e c
1 3 ica rtificate issued by a2 Regi : Soicted holidays gorvanis :
Pracutioner. No emplo : y # Registered Medical restric G yernment i
: 3 yee shall leave the stati 2 B eihle The LS . cissic
posted without obtainin 3 =T ion where he/she is admissit. sh =
competeat to Sknction thi Toale, permission from the awbority ~ Hm¢ il ollowing xinds of le{a‘l;a_‘s Adm‘“‘stré}{}l&‘“\ <
. - s 94, Other 1e@ Télgv rames scwax{t ?9'72 amended T
: ‘ b o ible : ve) Ruless Lereint:
CHAPTER—III bitfda:y z'tg:\ gSI tral Civil Servic gitions 13 4 down the &
. . o Y
ADMISSIBILITY OF PAY AND OTHER ALLOWANCES - time 10 and &
19, Pav.— i) The pay of the perso _ . i) gpecial €3 :;udl“g (erminal 1€8V¢
s o rson inted St BT > :
Plaoning Authorities shall be fixed \Elilh ref:r%%g‘e’tteod t;o a post of the (i) parned 163V¢ i &
the sanctionsd time scale of pay of the post. e minimum of (i) Half p2Y \ca\‘c
b : - { tﬁd € a )
(ii) Grant of increment and counti - , o iv mm? . toss of 92¥ ,

, : ng of d nary leave ( ,
be governed by the rules as apPlicableg to th:tyé'lﬁeli?d’ - e ( Extfaof-d‘naty % -
Governme=i from time to time. i o Rp i) Maternity g Y

(iii) The pay of the person appoi o . s CHA
Authorities may be fixed b[;' the Ch‘:.;i,f_rg;t:dot{othi%‘}:tn;itx‘xom; PL‘am_n-n A - wMises Conduct) Rules, 1916‘5
;Z; (l?;-gt%ir ;;age ﬂ:jaﬂ the: minimum of the sanctioned atim;:1 lsczlil:lgi’ f Ce civil Senc ccnsmg pecl) 5 < eg, -
st under spscial ci ¢ s ; 2 icability @ ifications 5 eSPE.
Government. r special circumstances with the- approval of the 25. APPI"F‘.‘bduy ‘ces (ClaSSIﬁca"wn porities $B2t in £ ffx Civil
. | Civil _Sery \anning Aut ne Ceat 4
5.7 | ani‘ésce"ga y the E:::S vcmefd i fxmeb “y &
. Dearness allowance, housz-ren ) 19600— inary 10 dichert
sty o WaRset ~ o, all(ljgs\fa;i’g allowarce and other compen- ’. conduct 29 dl?scc?ik ., 196428 3D C ernment. £ ) Rules,

e . . house rent allowan d os (Cond : ces of ol aud res- e
other compzasatory allowances shall bs adn:’ssible to th f oF th i S ble employ C1assiﬁcaﬁ° , Contrd to the €OF Yas &
Planning Authorities as admissible tor i e staff of the | applicd Civil ervic ( L app cants f s
Govern v admissible from tims to time to the | The Central for the Ume ernm® plannit®
e ment servants of this Admiaistration and shall be governed by | 1 \65 and orders as 21° 107 _<gcatio f Gov emp! of c

ic Goyerament rules in force as amended from time to time g il ;90“ ding cates® yhaol‘i = ppli 1e to the %

5 - . . . z - e . . T
21. Travelling allowances—- Travelli . dminis {10 owers, €X¢
: : b= velling  allow: aties. ment er all Ny
einploir_ces of Planning Authorities shall be ggov‘erncdangjs ‘hzf tlhe Authonncs office and Head of Dn g Et[ea a0 ‘\18‘{35 <hall : <.
as a plicable to the employees of the Governmeat from tune to fil;lis 6. H%“d&{ad’ of cp_aﬁmen;o: the purpose of ttc\:se Gazetted
. > o D - f % 5 icable by ¢ licaDIe . plannet ieman 28
of ;:d/_bfedtgal fad]iiﬁes'—Medical expensss ‘incurred t;bw;rds cost %S;vcrnmmtg fﬁ:égzrl?\’?l});\ and Scnﬂ;r O:r:d by the Chairm@

‘ icines by employees of the Planning Authorities pe exercis i horitise Governmer

ceimbarsed to them.  Tie Hst of inadmissiblg' uthorities shall be f the Planning oval of the 0 For tbe

- : 1admss dicines will- be. Officer © ith the apPt : or e
same as adopted by th - TS Awill- be ‘the Office Wit llat olla

P y the Government of }’endlcherry from time to time. ﬁe,/a.\d of e iplinary : :ﬁ:é;ped_‘ : 1 y o (?o e a
R T y -~ e . ? 9, 5S\
Coansultation/injection should be administered only by the doct g ?E,Zc of these ¥ les, W PRl gervices g\ edule. beloW
of the Government of Pondicherry and the consultati sk purpos. .5 undet the g be as Show
£ hall be rei oSl ultation feesfinjection authorilies 1965 shall b€
ees shall be reimbursed to them as is being done for the employees of and Appga‘) R
A .

the Goy i i
ernmest QL}?\?fléxchtrry as per the rules applicable to them.
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SCHEDULE
2] 8 Category Appointing Disciplinary Appellate
No. of staff authority authority authority
Q) @ (3) “ (5)
1 Group A-aud B Chairman  Senior Town Chairman
Planner
Group Cand D Senior Town  Senior Town
Planner Plannér

or
Eead of Office Chairman
(declared under

rule 26)

28. Recruitment (Selection) Committee end Departmental Promotion -

Committee.—These committees shall be constituted by the Chairman of
the respective Planning Authority from time to time with ths Senior
Town Planner as one of the Members.

29. Part-time appointments.—Notwithstanding anything con-
tained in these rules, the Chairman, Planning Authorities may make
appointments in ‘Group D' on part-time basis on such terms and
conditions, and on daily rate basis as appli¢able in the Government of
Pondicherry from time to time; but in no case shall the terms and
conditions so prescribed be more favourable than those laid down
in these rules for a permanent appointment carrying equivalent status
or responsibility.

30. Leave travel concession and reimbursement of tiition fees—
These concession and reimbursement ‘shall. be adwissible to the
eaployees of the Authorities as admissible undér the relevant rules to
the Govcrumcnt cmployccs of thls Admmxstra(ﬁ

31 /Supply of liveries.—The Group- D employc\s of* the Planning
Authorities who have completed one year of service shall be supplied
with liveries in the prescnbcd scale and ceiling and washxng allowance
shall bc granted as admissible to the Group-D Governmeat employee
of this Administration from time to time.

on from txme to time, .

)
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32. Advances of travilling allowanses and pay.—(i) Advance of
travelliag altowance to an employee who is ordered to proceed on
tour shall be paid at 3/4th of the admissible amouat.

(if) Advance of pay forone month, i.e., net salary after deduction
of the compulsory deductions such as General Provident Fund, etc.
shall be paid to an employ:c when he/she proceeds on leave for more
than 30 days.

(iii) The advance so granted above shall bz adjusted in full in

~==____ . thetravelling allowance and leave salary bills respectively.

—

33./Oremme allowanc -~—The employees of the Plannming Authe-
rities, except technical staT shall be pald overtime allowance for the
extca work performed by taem after the prescribed office hours of the
Authorities at the rate; and rules as admissible to the various

- categories of Govurnmcm employezs of this Administration from tirme

to time.

34. Festival advance —Festival advance may also be granted to
these staff whoss pay dos: not exceed Rs. 600 per mensem on the cve
of festivals as admissible o the Governmeat servaats of this Admini-
stration under the rules in force subject to the availability of funds of
the Authorities The festival advance shall be granted by the Scuior
Town Planner or Head of Office d:clared under rule 26. The advance
so granted shall be recivered in five equa! monthly instalments
commenciag from the pay of the succesding month of drawal of
advaace.

35. Applicability of other orders/dec:sxans/mstrkcnozz.\' etc.—The
orders, decisions and instructions issued by the Government f rom tims
to time in respect of service matters after the commencerent of thsss
cules, shall mutatis mutaniis bs applicable to the employees of the
Authorities.

Gavernment Press. Pandicherry-9



