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NOTIFICATION 

Io purs.uance Qf the provisions contained u~der sect ion 16(2) of 
thePondicherry Town and Country Phmning Act, 1969 roles defining the 
terms and condi tio1ls of.' service.of the .officers and employees of 
the; Plat:niog Authorities have been framed and published for. genen:l 
informati on . ·, 

(By Order of the iieutenant-Govemor) 
; \ 

/ 

N. PAJANJSSAMY, 


· '. '. ' · .,, \ Under Secretary to Government. 

(f"ile No. · 16472/75-UD) .· 



LA :GAZETTE DE L'ETAT 

Rules defining the terms and conditions of servi~e of - the officers :and 
employees of the Planning Authorities under sub-section (2) of 

· sectfou 16 of the Pondicherry Town and Country Planning 
. .\ct 1969 (No. 13 of 1970). 

CHAPTER-I 

PRELIMINARY 

· 1. Short title, extent and commencement.-(1) These rules may be 
c:llled ihe Pondicherry Planning Authority Services Rules, 1978. . · 

t2J They shal l extend to the whole of the Union territory 
of Pondicherry with respect to the Plan ning. Authorities · cons­
I i Iu ;ed uoder section 11 of the Pondicherry Town and Coumry 
Pl<!nuing Act, 1969 (No. 13 of 1970). 

(3) They shall c~me into force at once. 

2. Deft11itio11s.- (a) "Chairman" means the Ch<iirman appointed 
under sectio n 11 of the Pondicherry Towa and Country Planning 
Acr. l969 {No. 13 of 1970) as amended by the: pro\·1sions of sect ion 132 
of the Pondiche.rry Housing Board Act 1973 (No. 7 of 1974); 

(b) ·'" Planning Authority Servant or Employees" includes an 
officer or servant hoMing a post under a Planning Aut110rity but 
not a part-time employee or staff or person paid from contingencies; 

(c} ''Government" means. the Admi.nistrator appointed b_y the 
President under article 239 of the Constitution; 

(d) "Rule~" means. the Planning Authority Service Rules; 

(e) "Act" means the Pondicherry Tovm and Country Planning 
Act, 1969 (No. 13 of 1970); · 

(f) "Member o.f the family in relation to an employee.. 
includes­

(i) the wife or child or.step-child of such employee Whether 
re5iding with him or not and in relation to an employee who is 
a woman, the husband or child residing wirh; her and dependent 
on her; ; . " . . : r . 

(ii) any o ther 'persons related; wheth;er by .blood. or ~ 
marriage to .the employees .or to such·cmployec·s. wife or h~sbao 
and mainly dependent on such employee but aoes not mclu_ e 
a wifo o·r husband legally separated from the employee. or _child 
c;ir step -child who is·no lo~ger in any wa_y dependent ~pc>n htm or 
her or of whose· custody, the employee h·as been depnved by law. 
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3. Cat:?ljtJries of officers/employees ~f the Plarzmizg Auth"ritil's to 
whom the rule shall apply.-(a) Save as otherwise provided by or under 
these ~ules, these rules s_ball •pply to every 1en;iployee appoiotcd to 
Plan.om¥ Autho:1ty services and p ists in conneclion with the discharge 

of fuo.;t1ons assrgned to Planning Authorities under the Act. 


Exception (I): Government servants, whether of the Union or 

State ~ovcrnme~t. whose services arc placed at the disposal of the 

Planning .~uih mtt_es 011 foreign service shall be governed by 1he terms 

an~ cood1t1ons wb1ch are applicable to such of those employees in 

th~rr parent Government/ Department but for· their deputation to 

the Planning Authorities. 

. E.v~eption (2): (i) _The Government may at their discrelio;i waive 

or modify the opcrat1on of any of these rules in respect of any 

employee or any _category of employees of the Planning Authorities; 


(ii) No new rules or alteration in the existing rules shall have 

farce until tne same is duly approved by the Government: 


(a) Pn~ons in whole time employment ; 

(b) Persons paid out of contingencies; 

(c) Persons _paid 	otherwise than on a monthly basis including· 
those paid only on a piecc-cate basis; 

(d) Persons employed on contract basis ·where the contract 
provides otherwise; 

(e) Per&ons re-employed after retirement. 

4: Enforcement of rules._-A_t the instance of any doubt about the 

meaning or c?~tcxt or apphcauon of any of the provisions of th<!se 

rules, the dec1s1on of the Government shall be final and bindio". 


. 	 . b 

. 5: General.-Every employee shall at all times maintain absolute 
mtegnty and d:voti()n of duty. . 

r 

CHAPTER-JI 

GENERAL CONDITIONS 

· . 6. Melhod of recr.uitmenr.-Appoiotweot for all pos~s io all catc­
gones shall be made in aa:~rdaoce with th~ recruitment rules framed 
and appro,ed for the: p osts m Town apd Country Planning Depart­
ment by the Pla~mng Auth_?rity through Employment Exchange. 
If, however. no .sa1table candidates are. available through Employment 
Exchange! re~run~ent ~~all be .done through other sources · such 
by advert1semenr rn dallies, etc. · . 	 as 

•
; 

' 
·. 

' 
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Reservation for scheduled castes/scheduled tribes shall also be 
made while filling up the posts, in accordance ·with the order5 of the 
Government in force from time to ti.me. · 

7. Medical examinations.-No person may be appoint:::! ro the 
service of the Planning_ Authorities unlc::ss he/she has been certiffrd 
by the competent medical authority to be of sound constiturion and 
as medi~lly fit. 

8. Conduct.-Every_ employee ·js a whole time servant of the 
Planning Authority and may be employed in any ma;;:iner wrt r.o ut any 
claim for extra remunerations. Every empfoye! sh.al! b:: jjable to 
serve the Planaiog Authorities in sucb capacity and at such places 
as he/she may be dfrected from time to time. An emplo)e<: ~h3ll serve 
the Pianning Aut~orities loyally :md faithfully and shall m~intain 
"tho strictest secrecy regarding the affairs of the Planni cg ·Aut.horitits 
aod their constituents-. 

9 . Age.-The age of person at the time of his first enrry into the 
service of Planning Authorities shall not be less than 18 ye~:s znd nor 
more man 30 years. The age limits a.re oot applic:ibte for i:-e.-s0ns who 
arc appointed to the Planning Amhorities on deputatton fr<'m Govern­
ment. Rela;Iations of age limits are allowed in respect of ce-rcain cate­
gories ·of perso.ns such as Scheduled Castes aIJd Scheduled Tribes, etc. 
as applicable to ·appointment under Government as per rules i11 force 
now and then. 

, 
10. Probalian.-An employee directly· recruited to the Planning 

Authorities shall be required to he on probation for a period of two 
years from the date of appointment : . 

Provided that the appointing authority may at it~ discretion waive, 
·"· in -special cases, the period of proba.tion, of any individual employee 
r­
[, ­ directly recruited to Planning Authority ·Services. I , 
f'.·,_.:i The period of probation of an employee may be extended at the 

discretion of the authority competent to appoint ·but in no case 
shall tbe period of prob~tion, exceed 3 years, 

If ·any employ~e takes !eav~ otber.ttiao CaSU'il/restricted holiday 
the period of probation will be extena~~ to the period of leave so 
availed of by the employee. 

• • 1 -· 
. ll. "Termina1io11 of ser.vice and ;eslgttation.-ln the evrnt of the 

Plan~ing At.itborjties not having a~y further . need of_. any employee's 
services; the appointing 'authority° may. dispense ; with the secvices of 
the. employee on giv_ ooe month's noti~or · by . payment of coeiag . 
month·s pay in lieu:of such notice. An ..e ployee. may also resign 
from the Planning Authority SerVi'Ce by .givio similar notice or by 

paying one month's pay in lieu thereof. as the case may be. ·Tlie 
appointing authority may for special reas~n.s waive the conditions of 
period of n'1rke or any portion thereof for tbe employees. 

12. Determination of seniority.- Seniori ty of ap employe~ i ~ 3 

g1 ade will be determined according to the loogc h of cont inuous 
sc[1(ice iu that pa_rticular grade in the Piar:;::in!!'. Authoriiie_S. In cases 
w~erc appointment is made on the basis of ment. list prepared by tbe 
se~<:ction committee, the seniority of such employees will be deter­
mmed according to theii: position on the .panel , irrespective of the ir 
date of joining the Planning Authorities. · 

13.~onfirmation.-The gene.ral .principl~s laid down by Govern­
ment from time to time for confirmation of p.ersoos shall b!: applicable 
to the employees djrectly recruite'd by the Planning Authorities. 

' ~i~. Promotion~-Promotion from o·n~ post to another shall be 
maae m accordance with the recruitment rules and instructions issued 
in this behalf by the Government from time to time.· 

/ 
15_._ Clas_siJication of posis .for promo:fon-(i) Selee1fon posts­

Promot1ons Ill respect of these ·_posts ·will be made by .se!::ction 
on the basis of merit ; . · 

(ii) Non-selection posts.- Promotions will be made by° the 
seni<?ii~y subjsct to the rejection of the unfit. For this purpose a 
qual!fymg test .may be held when so prescribed. 

· 16. Record of service.- S~rvice books shall be opened in respect of 
each staff except" Coating~n'cy paid staff". The mainter:.ance of service 
boob shall be dcne as is being followed in Governmen~ departments. 

0 
r.?· Retirement.-

/ 

(i) Every employee shall automatically retire on 
~tta1n;n~ the age of 55 years. The Planning Authorities may, bowev~. 
tor spe~1a! reasons ~o ~e recorded ja writing. extend from year to year 
th:: ~enod of serv1~e of a.ti employee ~eyond the age of 55 years 
provided he/she co~tmues ton:main fit, both mentally -and physically. 
No· employee shall; ·.however, be retained in !iervice .after the age of 
5~ years in aU cases of P.Osts except in. very sp:cial circums!anc.es. 

· ." (ii) ifct1vi·t~s~~cii~ia~ytl£ingcoot$ed in thisrule,- the Plano iog 
A~thon_ues. sh·aJ~. _if·10, their opinfoo it is. in.the public interest to do rn , 
have the nght With the appro,val of the Government to retire any 
c_mp~oyee by .. giving him ..,ll_<:>li.ce' of not le.g than three months in 
wn~rng or by paying tbree·monihs pay· arid allowances .in lieu of such 
ll<>fice after·he has .atcained the .age of fifty years in all categories or 
posts. . . , . · , . · 
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L'Bk'le . , -Casual leave \~ad\tioD, 
'. · / 18. Absence from duty.~ An employee shall not absent himself 
fro m duty without the perior Rermission of the authority competent 
to sanction the leave, nor shall he/she ahsent himself/herself from duty 
in case of sickness or disability :wi1hou1 production of report duly 
rn pported by a Medical Certificate is.s1,1 ed by :t Registered Medical 
P ract,1tiooer. No employee 11ball leave the station where he/she is 
p..>st.ed with out o btaiaing prior permission from the am boritv 
c0mpe1et1t to sanction the leave. . ­

CHAPTER-III 

ADMISSIBILITY OF PAY AND OTHER ALLOWANCES 

.19. Pay.- (i) The pay of the person appoir.ted' to a post of the 
Pboniog Authorities shall be fixed with reference to the minimum of 
the sanctioned tim~ scale of pay of the post. 

(ii) Grant of increment- and counting of duty period, etc., shali 
be governed by the rules a:s applicable to the employees of the 
Goveromeni from time to time. . · 

· (iii) The pay of the person· appointed to a post of the Planning 
A uth ornie$ may be fixed by tile ~hair_man of the Planning Authoritie~ 
ac " higher S(age than the ' minimum of the sanctioned time scale of 
pay LJf he post under special circumstances· with the approval of the 
G o vernment. 

/ .
20. Dearness allowance, ho11.sr:-rent aI/owar.ce 011d other compen­

sarorv allowan.l:es. -Dearness · aUowance, house rent allowance and 
o ther comp~nsatory ·auowances shall be .adrc:ssible to the 'taff of the 
Planning Authorities as ~dmissible from time to time to the 
Government servants of this !'\dmioistcation and shall be governed by 
the Government rules in force as amended from time .to time. 

/ - . . 
21. Travelling allowances._:_ · Travelling allowances of the 

employees of Planning Authorities shall be gov-erned by the rules 
as a 1plicable to the employees of the Gov:rament from tune to time. 

- ,, .... - 1 . 

22. / Medfcaf facilities.-Medicat expenses incvm:d tbwards cost 
of medicines by employc~s of the Planning Aulhorities shall be 
reimbu rsed to them. Tbe list of inadmissible medicines /will·· be . the 
3aroc as adopted by the Goveram.erit of Pcndicherry from time to time. 

Consultation/injection should be adminis ered only by the doctor:; 
of the Government of Pondicberry and tbe consultatiop fees/injection 
fees shall be reimbursed to thecn ·as is being done for the employees of 
the Governmest of Pondicherry as per the rcJles applicable to them. 

~.· 

. . ted hobaayscal. odar )'ear- In: -b\e as
d restr1c ff .n a e droiss' 

13.. Casual ~e~~e ~~ys f~r a\\ ~~3.1 \eave are ~~~i.o~suation {rotn 

to a maxi.mur:n o sand special ~r1ants of \b\~ . 

rc:'tri.cted no\ld:~ Governtlleot SJ . b.;. adroiss1­
admiss1b~e10 t l . of \eave sba\l "inistrafion 

ti.me to tune. -rbe (ollowing \c1n.dsnts o{ tbis ~ci:tnended from 

_ L · t serva 12 as a:ro
l<:-, 24. Ot/1er eave~he Qovernm;~.,ve) Ru\es, 19 therein:

. sib\e to . . es (uvu l ·d down
b\e as a.dm1s \Civil SeI'ltc dition5 a1 

d the centra '-'b' ect to the con 
u.n er time and su l 
uroe to . · 

·ai casual \eave .,.,ina1 \eave 
i) Spec\ . \·•ding ter... . 

d \e've inc ... ~ 
(li) ·Barne. ~ 
(iii) Half pay \ea\•e 

l commuted \eave . (on \oss of pay) 
~ (iv) . v \eave 

{,·) Ey.traord1nat; . 

M,ateroit)' leave nR-V 


(vi) Cl:lh?TP . 
~ous Rules, J964 

t-'\1S~ • (Conduct) ·1) Rules. 
C. ·1 Services d Apvea f

Central ivi . Control an in respect. o. 

r Applicabi.litY 0l es (Cfass!fica1'~~tnorities sha\\, Central C\"1~ 


::>. iral Ch>ii Servicthe P\ano1ng_ verned by t.nee to time an 

and Cen ry staff · of matters be ~o d from ti~ pondicherrY ­
1965.-Eved di'>cip\\naO' \964 as arnen&e .,.erumeot. of A. pea\) Ru\es, 

conduct an duct) Rule>. es of the _o n.trol tltid P he corre~· 

Serv\ces (Co~o the ein_p\oyeC\assificatio~, Coa p\icab\e to, ~ts o f l~'s 


j applicable \ Civi\ Services \be time be~g cinroent set"a f P\snnm% c. 'Ihe C..:n~r~ rcers as z.re ~r ss\ncation of ~~e ernp\oyees o 

\965 ~no category or ~ app\icable to . e-,;.er­\ pond1n., . n shall -b The powers. \\.. I Admioistratio artme111 .- jlice under a 
~utb0r1ties. .r Office and fiead °[.~:K Read ofo~tbese r a\cs s~~~~ 

_,,26. flead rttad· of Dept"~~;for the pur~~~~ner or anY ~:~ as 
cisa.b\e by the u\es as are a-pp _1~d Sen\oT Townd by the CbalT 

rnment r C"'airman dec\are tGove . . ed b)' the u A thodti.eS so Governroen . . ibe
xerc1s ·n"' "'u ·r. tbe . forbe e f the p\ann1 ., 2prova1 o , thorities-- e\\ate 


officer ~ office w\lh the a . and appel/~ti: tuaiY and a12' ntcol 

flead 0 d""'ciplmarY · d1sc1p in ··u ation, Q 


../' 27 Appointing\eslS the ap~o_i~~;~ices (C\a.s~~edu\e . below: 

os~ of these r~ Central C\'11 . bOVln \n the. s . 


purhoriti.es under t e\965 sbal\ be_ass 

:~d f\ppeal) Rules. . . . 


\ 
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28. Recruitment (Selection) Committee and Departmental Promotio11 · 

SCHEDULE 

SJ. 
No. 

Categ<ny 
of staff 

Appointing 
authority 

Disciplinary 
authority 

Appellate 
authority 

f 

J 
32. Advances of travJiling ·allowan:e3 and pay.-'-(i) Advance 

travelliag allowance to an employee who is ordered to proceed 
to11r ~half be paid at 3/4th of the admissible amount. 

of 
on 

(1) (2) (3) (4) (5) (ii) Advance of pay forone niontb. i.e., net s:alary after deducrion 
of the compulsory deductions such as General Provident Fund, etc. 

Group A· and B Chairman Senior Town 
Planner 

Chairman 
shall be paid to an einploy;e when hefshe proceeds on 'leave for 
than 30 days. 

more 

Group C and D Senior Town Senior Town (iii) The advance so granted above shall b ~ adjusted in full in 
Planner Planner ~the travelling allowance an:i leave salary bills respectively. 

or 
Head of .Office Chairman --=--­ 33:'0rertime al/owanc ·.-The· empk>yees of the Planning Autho­
(declared under 

rule 26) 
rities, except tectmical sta:f shall be paid overtime allowance for the 
extra work performed by them afrer the prescribed office hours of the 
Authoritici at rbe- rate; and rules · as 21.dmiisi'ble to the variQUS 

: categories of GJv~rnmen,t employees of this Administration from <ime 
to time. · 

Committee.-These committees shall be constitutt>d by the Chairman of 34. Festival advance.-Festival advance may also be granted to 
the respective Planning Authority from time to time with th! Senior these staff whos: pay doe; not exceed Rs. 600 per memem on the eve 
Town 	Planner as one of the Members. of frstivals as admissible co the GJveroment servants of this Admiui­

stratioa un:ier the rules in fvr~c subject to the availabiJity of fuods of 
the Authorities Tile fest ival advance sh.all be granted by the Scn'or 

29. Part-time appointments.-Notwithstanding anything con- Town Planner or Heid of Offic>:! d:clared under rule 26. The advance 
tained in these rules, the Chairman, Planning Authorities may make so granted shall be rec >yered ia fiv~ equal moatb.ly iastalments 
appointments in 'Group D' on part-time basis on such terms and commenciag from tb.e pay of the succeeding month of drawd of 

advance.conditions, a,nd on.daily rate basis as applicable in the Government of 
Pondicherry from t\me to time; but in no case shall the · terms and 35. Applicabz1ity of other orders/decisioru/instr~ction.s, etc.-The 
conditions so prescribed b"e more favourable than those laid down orders, decisions and ius tructioru is.rned by the Government from tim e 

to time ia respect of servi:e matters after t b.e commencement-o f Lb es~jn these rules for a permanent appointment carrying equivalent status 
rules, shall mutatis mutan iis b~ appEcablc to che- employees of the 

or responsibility. Authorities. 

30. Le.ave travel concession and reimbursement of t1iitio11 fees.­
These concession and reim_bursement ·snail . be ad•issible to the 
e~ploy~es of the Authorities as ~~missib_le. und~r the- rele~ant rules to 
the GovernTJ:!ent employees of this Adm1mstranon from tJCne to time 

.: '· ' - ' . . . . 

31./Su:ply ~f I;ve/iei.-The Group-;·~jplo;e(.~ ofthe Planning 
Authorities who .have comp!eted one year of service shall . be supplied 
with liyeries in the pr~scribed.sc~le and ceiling and washing allowance 
sl:ialJ .b!'<:gran.te~ as a~missibl~ to !he Group-Q Gove~ninent employee 
of this Adminii;;tration from time fo time. 
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